Dignity In Pay (DIP) FEEDBACK SESSIONS

The IDD System Redesign Coalition: Disability Partners Project is grounded in
feedback from various constituents involved in the system for supports and
services for people with I/DD. Additionally, the Project is hinged on bringing
together initiatives in Illinois to ensure efforts compliment and support each other.

This effort is launching at a time when the newly passed Dignity in Pay (DIP)
law’s Multi-Year Plan (MYP) implementation has started. The goal of this
legislation is to expand opportunities for competitive integrated employment for
people with disabilities. The Institute on Public Policy for People with
Disabilities, a Disabilities Partner Project Leader, is charged with liaising with the
Illinois Council for Developmental Disabilities (ICDD) to ensure alignment
between the Systems Redesign Coalition and DIP. Feedback sessions will be held
to inform both efforts, including feedback from workers at 3 14c organizations,
providers, and families/guardians.

PROVIDER FEEDBACK SESSIONS:
Click to register.
e Tuesday, December 9, 2025, from 10:00 am —11:30 am

e Wednesday, December 10, 2025, from 2:30 pm - 4:00 pm

The Provider Feedback Sessions will focus on the processes in place that Providers
navigate to support a person pursuing employment opportunities (see DIP MYP
Recommendation “People with Disabilities ” recommendation 5, page 24 of the

MYP).

Critical input from m the sessions will be summarized and shared with the IDD
System Redesign Coalition: Disability Partners and the EEOPD DIP
Workgroup to inform the DIP MYP annual report. No individual comments or
identifying information will be shared.

Questions? Email Rebecca Clark at rebecca@instituteonline.org.



https://icdd.illinois.gov/dignity-in-pay-act/illinois-14-c--phase-out-multi-year-plan.html
https://icdd.illinois.gov/dignity-in-pay-act/illinois-14-c--phase-out-multi-year-plan.html
https://forms.office.com/Pages/ResponsePage.aspx?id=n0JV-R8v3EKm3BZC23VE2D6iH1J1CQxBgqvG_BcanwRURU5LT0dUM09WQjBaWUhMSjdYNkRSQURFUy4u

